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Agenda

8:30 —9:00 Introduction

9:00 -10:15 CARE’s Gender Equality Framework Introduction
10:15-10:30 Coffee break

m Sex vs Gender and Wheel of Power
m Equality and Journalism

12:00 — 13:00 Break

13:00 — 14:00 Gender Gap and Gender Based Violence Advocacy
14:00 — 14:45 Reflection
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CARE’s Gender
Equality
Framework
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GENDER Integration in
all CARE Programmes

Women'’s Health - g2zw1u299
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Roles and responsibilities
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da

Entitlements
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Inferior healthcare to men
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Financial dependence
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Gender is culturally defined
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Sex vs Gender
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| Sex is biological |
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Source: Lancet Series on Gender Equality, Norms and Health. Paper 1, 2019
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Roles and responsibilities
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Entitlements
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Higher workforce participation
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Financial autonomy

&

care



Ul (e aeziive Jnuinmagwn

. auamuuumjmuaaumo i aawccmnmjaummjcwm (T (1778
couduecfio way HguIndueyltd 8uot wo § Sozsagnae
nnéud aorutiemuszwlnudilg aowwduwn nuRvwILtlS]
(Ndssuttiou, NIUUIKLIQEIANSY (AT HINOIN).

¢ QUANITUZNIIOUSIAU ) O2IUCONAIATDDNCLE] €T 278 (LU
NIWSIUS 10T INYJUUILd (308U J0UIn § 0101001007
(T YUNOTIVNIIFJENL.

%

a care



LI0T)0N13RI0U (R CUDnWaNILwIznDoUnnIgwn

* OQTUEIRJEL: aman s Wi ¢ ((UONDIWEN FrtwrznDnUINNIWO
nﬂmcUumgsusm%jqngymguau (Gender stereotypes): S9SN TSN
Qs Q12UaD £210019] NUYEY, o19t3fiuiivgiliudrSrnovdztidncuuin
(g3, (ONZ8 (e (Ony) lnugSImuwnegj8aea.

Wl

k&

#
« AL

care

14




JolnJSnniudduinnIunigRa

Datatneandgiiv/Jsoniuanudunnniuniigiau?

%

care



Ny X/

Hunin T S8nddudiudioniumgHa

DONTUZN

S0 09189

JunOnIU
NI

f108U Jywondau

NIUENg

16 care



(91990018 TunIuenSus L

1. Gender Equality in a Relationship (GER)

2. Women'’s Leadership (WL)

3. Village Savings and Loans Associations (VSLA)
4, Women's Entrepreneurship

5. Community Dialogue Tool (CDT)

6. STOP Package

7. Social Analysis for Action (SAA)

8. Gender Equality and Diversity (GED)

9. Gender Analysis + Rapid Gender Analysis (RGA)
10. Gender Marker

17
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Gender Marker
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Date Project title:

Rediene: Stage of project:

QCBI’E' Gender Marker Veetting Form

n Sabect which of the following statements best describes this project or Isiative:

isting gender roles and reations, ] [P gaelmmni
dhibes Dot attampt to challonge of changn thei. A

Anzwer in column anly and

BMBLYSES: s 1fis projec [imbative informed by some
gender anslyss 4l the diflerences between people af all
eenders'?

ACTIVITIES: AFe project #CCrities adapied o meel the
distct needs of prople of 3l genders as identified In

| the anatysss?

[ PammicIPaTION M PROJECT PROCESSES: Dos the

| peoject finitiative ensute meaningful participatinn of
pecgile ol all penders in it feast cee of the following:
transparent information sharing: decision-making

| responsive feedback mechanisms?

E MONITORING EVALUATION ACCOUNTABILITY AND
LEARRIRG: dre mon itoring systems callecting and
analysing beth: sex and age disaggregated dity; the
changing capatities, vlnerabilitivs, and newds of
partiipants?

n Add up the total number of ticked boxes: |

mhglnauiqnid.numﬁammmint
07 W8S » dirle 0 | 20 ¥ES » Crade 1 [ 4 ¥ES » Grade 2

Scare =0
UNAWARE

Scafe=1 :
RELTRAL L

BMALYSIS: |5 Ehis project { inikiatwe infomsed by an
in-depth gender analysis of the detinet nesds, i,
relationships, protestion risks ant power dyamics of 1
i betaeen peopée of 1 genders?

ACTIATIES: Are project activilies adagted to meet the |
disting needs of peaple of all genders with specifc gendar
activities addeessing apency, structurs, and relations?

PARTRCIPATION |H PRI ECT PROCESSES: Does thie
progect{initiatie ensure meoningful particpation
of peeple of all garders in all three of The ksl
transparent wfoemation sharing decision: making:
FESpONGHE fee sk mechanisms!

BLOMITORING EWALUATION ACCOUNTABILITY AND
LEARNING: Ae monaoring systesss analysing asd
| agdressing ALL FOUR of the follewing: sex and age
di diate ehiang s, vlnerabifith

g iy \
2 needs of participants; unindended consequences ard
Chim! I ageney, relations and structures?

A up the total namber of ticked boxes:

Usimg the Grading Guidance beloww, tick the grade received:
O YES « Resstore | Columak | 245 Y05 » Grade 3] & YE5 » Grade 4

score =3 SenrE=h
 GENDER GENDER .
TESPORSIVE Y TANSEORMATIVE
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Gender Marker
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Sex vs Gender

gouamuwo
wiutinMuomuSan=Um
Gender is culturally defined

goua ua: vihiisudogeu
Roles and responsibilities

WuvionJule Caring
25nuUANMU Service jobs

auana:u:
Attributes

. ~ usuu) Fragile
91aussuLe/goulnd Emotional

8o

Entitlements
muQuagz:unuiidesniuiae
Inferior healthcare to men
muiBau8paymuiiu

Financial dependence

(o  njunhy  inuinwn

lwa nsunu vauviatwa
Sex vs Gender

uqulommwn

wa
nmjgo:zwiv
Sex is biological I

BLS Inluigu v
z\l Chromosomes r\'}«-

e:[de=o:8uiiy
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Reproductive organs “
and genitalia

Source: Lancet Series on Gender Equality, Norms and Health. Paper 1, 2019
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Gender is culturally defined
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Roles and responaibilities

fﬁu Construction
Usiriu Defense
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Midriumo/Mas) Risk-taking
anew/Modo Aggression

Entitlements
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Higher workforce participation
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Financial autonomy
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The Genderbread Person

by www.ItsPronouncedMetrosexual.com

_————

- i, - Identity . €@ Gender Identity -
Qi Woman Genderqueer Man

Gender identily s how you, in your head, think about yourselt: It's the chemisiry that
compases you (e.d., hormonzl levels) and how you interprad what that means.

/ -Orientation % Gender Expression "
\ i3 Feminine Androgynous Masculine
b Gender expression is how you demensirate your gender (based on traditiona!
“‘-.__ gendsr roles) ihrowgh the ways you 3ot dress. behave, and inleradd
: Biological Sex
Expression < P Bloing =
Female Intersex Male

Biologicat sex refers 1o the ohisctively measurable organs, hormones, and chromasomis.
Famale = vaging, ovanes; XX chromosomes; male = panis; lestes, XY chrompsomes:;
inlersey = a combination of tha o,

- @ Sexual Orientation -
Heterosexual Bisexual Homosexual %

Sexual orientation is who you are physically, spintually, and emofionally atiracied 1o
based on their sex/gender in refation to your dwn,

S P S—
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Equality and
Journalism
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Source: Center for Story-based Strategy




Source: Center for Story-based Strategy
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NIVONDT F9WLyY 910F9EUNZNUONIY
WONEUIZOIANCINCUDTO?

How stereotypes in TV shows and movies may impact your child's
development

https://www.youtube.com/watch?v=5NMkdBseE1g
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CARE

CARE’s Mission: CARE works globally to promote gender equality, women’s
empowerment, and social justice.

wiazio: S3nwuaigin CARE Soojndiotlanciied S unorugisiuiusndngis-
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#HerVoice Campaign: N1u&ydunaiu
(JuG0I293cU89 Kaza3tunIuAngita.
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RAPID GENDER ANALYSIS: Women's Voices, Needs, and Leadership.

MARCH 2024
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#EndGBYV (End Gender-Based Violence)




RoasfinwEsuiouindiszetu CARE International Lao PDR

Women’s Health - si2zwiu2990d

Women’s Economic Justice - 6101000121121
(0N NN29963619

Women’s Resilience & Climate Change -
N2IUAVNWL29963E]9 (L NIVUFUKYJWINILwIy
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Women's Health

SYSTEM STRENGHTENING

« Maternal Child Health
Nutrition

 Adolescent Sexual
Reproductive Health & Rights

« Water, Sanitation, and
Hygiene (WASH)

Y
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Women's Economic
Justice

FINANCIAL ACCESS & INCLUSION

* Inclusive and circular agri-value
chains

« Dignified work and business
skill development

50




Women's Resilience
and Climate Change

RESILIENT LIVELIHOODS AND
INNOVATION

« Community-based adaptation
* Climate smart agriculture
« Women-led mitigation

WU
%9
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E9EcIueitn CARE’s Women inspiration

y Video: cc)&9iicUn D) [Women
2 inspiration] - YouTube

Website: Laos | CARE International
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Gender Gap

Alina Cota-Merlo (She/Her)
Gender and Livelihood Advisor
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Balance our news.
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16 DAYS OF ACTIVISM
AGAINST GENDER-BASED VIOLENCE

Recommended notification settings
for approaching women on the sireet

Do Not Disturb
Catcall her

Follow her

Touch her

g3care

WITHOUT

FEAR

16 DAYS OF ACTIVISM

AGAINST GENDER-BASED VIOLENCE

WOMEN SHOULD BE ABLE TO

DREAM
WITHOUT FEAR

g3care

16 DAYS OF ACTIVISM
AGAINST GENDER-BASED VIOLENCE

T et s bameleendespammis |
Teach boys to ask for consent
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16 DAYS OF ACTIVISM 16 DAYS OF ACTIVISM

AGAINST GENDER-BASED VIOLENCE
AGAINST GENDER-BASED VIOLENCE

W\ b e o
WOMEN SHOULD BE ABLE TO BHO-Sot-dr Hun,

Are you ok?

WITHOUT FEAR
Gare I
gscare

7e.  FERR

66




Social Media Campaign on 16 Days of
Activism Against Gender-Based Violence
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CARE International In Lao PDR
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Global

%) CARE Bangladesh & - Follow "*3) CARE®
¥ Nov 25, 2023 - LW Decs, 2023-@

A world for women #withoutfear is one where she can A world for women #WithoutFear is one where they can
walk home at night, go to work, get an education, travel, walk home at night, go to work, get an education, travel,
and do so much more without the risk of experiencing and do so much more without the risk of experiencing
violence, harassment, or abuse. violence, harassment, or abuse. As Michelle Nunn puts

Support CARE during #16days and call on world leaders lt‘, it's way past time we make this _a reality. Speak up
to make this right a reality by fully funding global with us < https:fjow.ly/tcSu50Qfia3

programs that prevent and respond to gender-based
violence. #16days #16DaysOfActivism #withoutfear

TIVISM

ED vIOL

1t’s way past time
to create a world
where women
and girls can live
without fear.”

Michelle Nunn,
President & CEO of CARE

WITHOUT  omen everywhere should

be able to enjoy life without

FEAR fear of abuse, harassment
and violence.
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> Post-Assessment survey
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