





S0 ((AZ NIV Oalauan

Q21504 3 UWIES2FUNILNINND) ONUNIVEN

IN (€2 VALY 021U0INMDY2990U

emv

2. tiSrsouRugRudiuid
Jsnsunoy | )
e SR KR VLN INTHSY
* U209 10 WINgouln
¢ QAWMIVNLN
¢ QDIUINUINHCIN
¢ ADIUNINNDJRIMNNIVENOUS L

X 20 v g

: care




20Uz 89)29)N1ucdnSusSy

1. deruaoilieala nsofudnuingizieTuniuriiguesingto

2. cﬁsﬁjcﬁu‘iaﬁﬁnéﬂoc’ﬂuﬁn:}zUn”uszmguﬁmaowczﬁﬂmjumjcwn

3. fiei Suousy ﬂmzw‘ﬁamus:n'joaajﬁu@ﬁCUﬂzUﬂj‘Zwmﬂjzﬁ:’iﬂjﬁu
4. o398 uliing100 aorurmuiasdiubuce gy tgeoliugzoyy

NI UKL TV IUE 298

&

‘ care



Source: Center for Story-based Strategy care




Source: Center for Story-based Strategy







(agd19a9u3z N WIVV299(CIH9 (AL (ANE)299
gJnauccas

190010801, VUGS,
ESIUVNIWLR, OIUS, NINSe
(R NIIUFILIN

o JsuaorusaEunaugauan
el TUOSUAD (KT (619278179
(ONeIN J98U (gungonuNuNIW

Jgucdsduiinniumn1gFoau Goetonin cﬁsu‘iﬁmo’ nluc'a;a:mﬁasaj
AU, Yetwil, guan 299tUcJ99 (12 NI
(cU9 Qe NUYstidngag 0290

S9auiitdendsivn nsysn

(IO WNNTUIE, Veleuae,

22UDUNIV €2 NIWIINIL

care



GENDER Integration in
all CARE Programmes
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1. Gender Equality in a Relationship (GER)

2. Women's Leadership (WL)

3. Village Savings and Loans Associations (VSLA)
4. Women's Entrepreneurship

5. Community Dialogue Tool (CDT)

6. STOP Package

7. Social Analysis for Action (SAA)

8. Gender Equality and Diversity (GED)

9. Gender Analysis + Rapid Gender Analysis (RGA)
10. Gender Marker
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agugzcoiiwrulvasaugaiiv (Gender Equality in a Relationship -
GER)

IGENDER
EQUALITY IN A
RELATIONSHIP
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(899iigumzuatugusy (Community Dialogue Tool)
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Gender Marker
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Date: Project Title: Country:
Reviewer: Stage of project: Project ID:
n Select which of the following statements best describes this project or initiative:
existing gender roles and relations, ('\ OR CHALLENGE (“
does not attempt to challenge or change them. ‘

B Answer the questions in the corresponding column only and tick the box if criteria are met:

ANALYSIS: Is this project/initiative informed by some
gender analysis of the differences between people of all
genders'?

ACTIVITIES: Are project activities adapted to meet the
distinct needs of people of all genders as identified in
the analysis?

PARTICIPATION IN PROJECT PROCESSES: Daes the
project/initiative ensure meaningful participation of
people of all genders in at least one of the following:
transparent information sharing; decision-making;

ive feedback mech

MONITORING EVALUATION ACCOUNTABILITY AND
LEARNING: Are monitoring systems collecting and
analysing both: sex and age disaggregated data; the
changing capacities, vulnerabilities, and needs of
participants?

ANALYSIS: Is this project/initiative informed by an
in-depth gender analysis of the distinct needs, roles,
relationships, protection risks and power dynamics of
and between people of all genders?

ACTIVITIES: Are project activities adapted to meet the
distinct needs of people of all genders with specific gender
activities addressing: agency, structure, and relations?

PARTICIPATION IN PROJECT PROCESSES: Does the
project/initiative ensure meaningful participation
of people of all genders in all three of the following:
transparent information sharing; decision-making;
responsive feedback mechanisms?

MONITORING EVALUATION ACCOUNTABILITY AND
LEARNING: Are monitoring systems analysing and
addressing ALL FOUR of the following: sex and age
disaggregated data; changing capacities, vulnerabilities,
and needs of participants; unintended consequences and
changes in agency, relations and structures?

DO CHEEEON

Add up the total number of ticked boxes:

Add up the total number of ticked boxes:

4 Using the Grading Guidance below, tick the grade received:

0-1YES = Grade 0 | 2-3 YES = Grade 1 | 4 YES = Grade 2

Score=0 Score=1
GENDER . GENDER .

UNAWARE NEUTRAL

1 People of all genders: CAREm(ogan includes, and celebrates people of diverse gender identities including people who are gender

boys, and girls. CARE also ac
Project Team in using this version of the E

Using the Grading Guidance below, tick the grade received:

0-1YES = Rescore in Column A | 2-3 YES = Grade 3 | 4 YES = Grade &

Score=3 Score=4&
GENDER GENDER .
RESPONSIVE TRANSFORMATIVE

2

non-canforming as well as cis-gender men, women,

ing gender identity are criminalized in some contexts and defers to the best judgment of the Country Office and
Marker Vetting Form with partners in thes:

GENDER MARKER VETTING FORM

in u s El ers in e contexts.
2 Note: For more information on the Gender Continuum and the definitions for the scores above, please see the bottom of the Vetting Form.
1 ”@
.
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Gender is culturally defined

vauia ux: uhnsucazsu
Roles and responsibilities

WuuidjwWule Caring
osnUamu Service jobs

QUANR:U:
Attributes

usuu) Fragile
91U99uIe/99und Emotional

da

' Entitlements
mMuQuaga:unuiideendNwe
Inferior healthcare to men
mudssSimimuiju

Financial dependence

lwa nsunu vaviawa
Sex vs Gender

lwa
,7 un)3o0:wiu
Sex is biological |

laluigu

Chromosomes

o:[og=:Suuiu
ua: o:lbg=ozwa

Reproductive organs
and genitalia

sy

Hormones

Source: Lancet Series on Gender Equality, Norms and Health. Paper 1, 2019
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Gender is culturally defined
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Roles and responsibilities

xiﬁa‘nj Construction
U2)nu Defense
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Attributes
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anau/mMoao Aggression
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Diversity of Gender 82101 INM1829) (WO
The Genderbread Person

by www.ItsPronouncedMetrosexual.com
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' - Identlty € Gender Identity

{ -4 - -
Woman Genderqueer Man

Gender identity is how you, in your head, think about yourself. It's the chemistry that
composes you (e.g., hormonal levels) and how you interpret what that means.

82900NnSn 5 | e
~Orientation % Gender Expression

<4 =
Feminine Androgynous Masculine

Gender expression is how you demonstrate your gender (based on traditional
gender roles) through the ways you act, dress, behave, and interact.

O T Biological Sex HoEne

(wWo ) e

. Female Intersex Male

\__Sex Biological sex refers to the objectively measurable organs, hormones, and chromosomes.
Female = vagina, ovaries, XX chromosomes; male = penis, testes, XY chromosomes;
intersex = a combination of the two.

‘—----

21 J SncwoNTugay . . SNWagj9
{ @ Sexual Orientation
i - .
\ Heterosexual Bisexual Homosexual
‘\\ Sexual orientation is who you are physically, spiritually, and emotionally attracted to, '
N based on their sex/gender in relation to your own.
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