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Agenda

8:30 —9:00 Introduction

9:00 -10:15 CARE’s Gender Equality Framework Introduction
10:15-10:30 Coffee break

m Sex vs Gender and Wheel of Power
m Equality and Journalism

12:00 — 13:00 Break

13:00 — 14:00 Gender Gap and Gender Based Violence Advocacy
14:00 — 14:45 Reflection
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CARE’s Gender
Equality
Framework
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GENDER Integration in
all CARE Programmes

Women'’s Health - g2zw1u299
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Gender is culturally defined

Uaua ua: viniisuiiozsu
Roles and responsibilities

WuuioywWule Caring
o5nUImw Service jobs

auaN :U:
Attributes

usuu1] Fragile
g1augsuue/9sulno Emotional

da

Entitlements
MUQUAR2:UNURASENN G218
Inferior healthcare to men
muiSseS)inymuiju

Financial dependence

(WO NY UOUINNIWN

lwa NSUNU vauviawwa
Sex vs Gender

wa
mjgo:wiv —|
Sex is biological

laligu VY

\ ] ¢
Chromosomes Y
] ‘,

’

o:lbg=o=guuiy
ua: o:lbe:oziwa

Reproductive organs "\
and genitalia

(- m
sty
Hormones o

Source: Lancet Series on Gender Equality, Norms and Health. Paper 1, 2019
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Gender is culturally defined

Uauia ux: niisuiazsu
Roles and responsibilities

f\ﬁu Construction
Usnu Defense

QUANR:U:

Attributes

mlamige/mas) Risk-taking
aNMU/MOAND Aggression

da

Entitlements
Dgousouzeusyuingind
Higher workforce participation
len=aauauMuiu
Financial autonomy
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1. Gender Equality in a Relationship (GER)

2. Women'’s Leadership (WL)

3. Village Savings and Loans Associations (VSLA)
4, Women's Entrepreneurship

5. Community Dialogue Tool (CDT)

6. STOP Package

7. Social Analysis for Action (SAA)

8. Gender Equality and Diversity (GED)

9. Gender Analysis + Rapid Gender Analysis (RGA)
10. Gender Marker
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Gender Marker
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$ care’ Gender Marker Vetting Form

Date: Project Title:

Reviewer: Stage of project:

Ccountry:

Project ID:

Select which of the following statements best describes this project or initiative:

existing gender roles and relations, OR

does not attempt to challenge or change them.

E Answer the questions in the corresponding column only and tick the box if criteria are met:

ANALYSIS: Is this project/initiative informed by some
gender analysis of the differences between peaple of all
genders™?

ACTIVITIES: Are project activities adapted to meet the
distinct needs of people of all genders as identified in
the analysis?

O

PARTICIPATION IN PROJECT PROCESSES: Does the
project/initiative ensure meaningful participation of
people of all genders in at least one of the following:
i ion sharing; decisi king;
ive feedback mechanisms?

ACC Y AND
LEARNING: Are monitoring systems collecting and
analysing both: sex and age disaggregated data; the
changing capacities, vulnerabilities, and needs of
participants?

H Add up the total number of ticked boxes: D

&, Using the Grading Guidance below, tick the grade received:
0-1YES = Grade 0 | 2-3 YES = Grade 1| 4 YES = Grade 2

Score=0 Score=1
GENDER . GENDER .

ANALYSIS: Is this project/initiative informed by an
in-depth gender analysis of the distinct needs, roles,
relationships, protection risks and power dynamics of
and between people of all genders?

ACTIVITIES: Are project activities adapted to meet the
distinct needs of people of all genders with specific gender
activities addressing;: agency, structure, and relations?

PARTICIPATION IN PROJECT PROCESSES: Does the
project/initiative ensure meaningful participation
of people of all genders in all three of the following:

P i lion sharing; deci: king
responsive feedback mechanisms?

EVALUATION ACC Y AND
LEARNING: Are monitoring systems analysing and
addressing ALL FOUR of the following: sex and age
disaggregated data; changing capacities, vulnerabilities,
and needs of participants; unintended consequences and

changes in agency, relations and structures?

Add up the total number of ticked boxes:

Using the Grading Guidance below, tick the grade received:

0-1YES = Rescore in Column A | 2-3 YES = Grade 3 | 4 YES = Grade 4

Score=3

Score =&
GENDER .

‘GENDER
UNAWARE NEUTRAL RESPONSIVE 1 TRANSFORMATIVE
2
1 Peop ARE cludes, people of gende is-gender men, women,
boys, and girls CARE al people with i y to the best judgment of and
Project i f Marker Vetting Form with
2 Note: For tie Gender Conti i the boy see the of the Vetting Form.

GENDER MARKER VETTING FORM

&
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Gender Marker

Score=0 Score =1 Score=3 | Score = &
GENDER . GENDER . GENDER GENDER .
UNAWARE NEUTRAL RESPONSIVE ¥ TRANSFORMATIVE
0 - H&3e9 1- aouunigawn. 2 - nuuélovinngwn 3 - munsulfinoiuy 4 - MUUIUEUIWn
JOUINNIIW [ JunIwn
o « (Snojnnjonu «  JuBomuuinnenu . ’i‘i‘?tUUW{%tﬂf’JmU
ustleyioun, Jouangisgae, WO, .« HguInnsn nJjuedjvowinn,
gof, a0 o undydnuliglay o wInEnoInmu woRddhwys. (SR LA
Sutingeu, vl s1RdmUEL, 0OCONE1] (Y * 09UKLTI9INNDI w3ftu&IEy.
(LRESWINNIY Satdcioncs n2UUINIV29wN AgInIu wazein  ° QO"IUJ;ITJETJJUCCUTT’IU
Unagjzejfiu Sutuddy, cdiouzfiudmnu HUONA1I28 WO Jjuidgununawn
NNWO, (Y o« JUALVIDWNIN Joau/miugeoivgzoy Gazaawdutiy 00T (O
021U INYIL no1U8UkNgsy oU BRUWEOSY 29 WN29JWONE. A0TUNIURIO
nOCOWIERU (830 nuiuldigenaesfiv  © Slediznduniy (USRI IWURIRUNI
ButdSunsiiogn. 021ULONNTI, (R Sunzu, e, Cj‘lmﬂﬁﬂjmmn
n21u099N1 znulgousou J3uuds.
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« LGBTQIA2+ spectrum
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Sex vs Gender
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Gender is culturally defined

Oowna ua: vihiiSudageu
Roles and responsibilities
WuvioyJule Caring
asnUaMu Service jobs

QuUANS:Y:
Attributes

uauu) Fragile
aausouue/seuling Emotional

8a

Entitlements
MUQUARZ:WURGSENIYRIY
Inferior healthcare to men
muiBesSymymuiju

Financial dependence

(wo  njunhu  inuinwn

lwa nsunu vtavnalwao
Sex vs Gender

OQUIOMWO

— M)20:uNu —
Sex is biological

SR inluizy

Chromosomes

e:lba:o:8uiiy
' ua: s:leouwa
Reproductive organs
and genitalia

’m,ﬁ@ Hotsnt:um3

Source: Lancet Series on Gender Equality, Norms and Health. Paper 1, 2019

wa wutnMuamMuSQnsU=m
Gender is culturally defined

oowuna ua: vhisuidozeu
Roles and responsibilities

r:ﬁu Construction
Ua)nu Defense

quana:u:

Attributes

midrMmse/Mas) Risk-taking
anew/Modo Aggression

#a

Entitiements

umusauealus)]mmmam

Higher workforce participation
naomhumuiju

Financial autonomy
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The Genderbread Person

y www. ItsPronouncedMetrosexual.com

-----*

J"." .
Ar i Gender Identity
Identity €@ \ -
! Ry Woman Genderqueer Man
II Gender identity is how you, in your head, think about yoursedl. It's the chemisiry that
o '1‘ compases you (&4 hormonal levels) and how you interpred what that means.
’.r"' h"‘\\ %
(’ <l
7 -Orientation % Gender Expression -
\ X Feminine Androgynous Masculine
: Gender expression is how you demcnsirate your gendar (based on tratilional

gender roles) throwgh the ways you act, dress, behave, and interacd

e

T Biological Sex
= =
Female Intersex Male

Biologicat sex refers o the ohisctively measurable organs, hormones, and chromasomes.
Female = vagina, ovanes; XX chromosomes; male = panis; lestes, XY chromosomes:;
inlersey = a combination of tha o,

@ Sexual Orientation
-
Heterosexual Bisexual Homosexual

Sexual orientation is who you are physically, spintually, and emofionally atiracted 1o,
based an their sex/gender in refalion to your dwn,

2 re a‘:ﬁn.ﬂré R T L
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nOaen; Privilege Walk
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Equality and
Journalism
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Source: Center for Story-based Strategy




Source: Center for Story-based Strategy
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NIVONDT FF9WLyY 910F9EBUNZNUONIU
WONEUIZOIANCINCUDTO?

How stereotypes in TV shows and movies may impact your child's
development

https://www.youtube.com/watch?v=5NMkdBseE1g
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CARE

CARE’s Mission: CARE works globally to promote gender equality, women’s
empowerment, and social justice.

wiazio: 83nwuiigin CARE Soojndiotlanciiod S unoiugisiuiusndngis-
278, NIWF1INDIWB L2929l 1T 0D1ULHNIN1IRIAL.
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noeenmnudduioungigist CARE Global

#HerVoice Campaign: N1u&tdunaiu
(G029 U8 Kaza3tunIuAndita.
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RAPID GENDER ANALYSIS: Women's Voices, Needs, and Leadership.

MARCH 2024
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noeenNudyaudouniigist CARE Global

#EndGBYV (End Gender-Based Violence)




RoasfinwEsuiouindiszaetu CARE International Lao PDR

Women’s Health - si2zwiu2996d

Women’s Economic Justice - 6101000127121
(0N ENN29963617

Women’s Resilience & Climate Change -
N2IUAVNWL29963E]9 (L NIVUFUKYJWINILwIy
92IN0
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Women'’s Health
SYSTEM STRENGHTENING

« Maternal Child Health
Nutrition

 Adolescent Sexual
Reproductive Health & Rights

« Water, Sanitation, and
Hygiene (WASH)

A
€3
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Women's Economic
Justice

FINANCIAL ACCESS & INCLUSION

* Inclusive and circular agri-value
chains

« Dignified work and business
skill development

50




Women's Resilience
and Climate Change

RESILIENT LIVELIHOODS AND
INNOVATION

« Community-based adaptation
* Climate smart agriculture
« Women-led mitigation

7



E9tcIueitn CARE’s Women inspiration

Video: cc1)&9cUn e [Women
inspiration] - YouTube

Website: Laos | CARE International

“
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Gender Gap

Alina Cota-Merlo (She/Her)
Gender and Livelihood Advisor

gscare




NONT: (3198100 ?

&

care

54



021UCONMIY LMW (WS UDUS

e f1290M1NDIN21089

Only around

» TutoINZENMINDWANTU29] 1in 4
ﬁ:jgjaaa]lji @2392‘1”5’11.@2’18?5 people heard or read about
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Balance our news.
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16 DAYS OF ACTIVISM
AGAINST GENDER-BASED VIOLENCE

Recommended notification settings
for approaching women on the street

Do Not Disturb
Catcall her

Follow her

Touch her

g3care

WITHOUT

FEAR

16 DAYS OF ACTIVISM

AGAINST GENDER-BASED VIOLENCE

WOMEN SHOULD BE ABLE TO

DREAM
WITHOUT FEAR

£3care

16 DAYS OF ACTIVISM
AGAINST GENDER-BASED VIOLENCE

Tescheerstetoeireekeremdenk s
Teach boys to ask for consent

care




16 l)A\\!S ()l: .\(Ul.lVISM 16 DAYS OF ACTIVISM

deE o o~ SO AGAINST GENDER-BASED VIOLENCE
AGAINST GENDER-BASED VIOLENCE

WhisiewerevoiwiesiH g ?
WOMEN SHOULD BE ABLE TO Foferourer gy

Are you ok?

WITHOUT FEAR

WITHOUT

é%care FENR

g3care

16 DAYS OF ACTIVISM
AGAINST GENDER BASED VIOLENCE

FEAR
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Social Media Campaign on 16 Days of
Activism Against Gender-Based Violence
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CARE International In Lao PDR
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16 DAYS OF ACTIVISM
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% CARE Bangladesh & - Follow +1) CARE®
G Nov 25,2023 - @ EW Decs, 2023-Q@

A world for women #withoutfear is one where she can A world for women #WithoutFear is one where they can
walk home at night, go to work, get an education, travel, walk home at night, go to work, get an education, travel,
and do so much more without the risk of experiencing and do so much more without the risk of experiencing
violence, harassment, or abuse. violence, harassment, or abuse. As Michelle Nunn puts

Support CARE during #16days and call on world leaders It', 5 WaY past t'_me we make thls'a reality. Speak up
to make this right a reality by fully funding global with us <= https:/fow.ly/tcSu50Qfia3

programs that prevent and respond to gender-based
violence. #16days #16DaysOfActivism #withoutfear

16 DAYS OF TIVISM
AGAINST GENDER-BASED VIOLENGE . = =

It”s way past time
to create a world
where women
and girls can live
without fear.”

- Michelle Nunn,
President & CEO of CARE

WITHOUT Women everywhere should

be able to enjoy life without

F EAR fear of abuse, harassment
and violence.

"™

WITHOUT < "
FEAR & 9°~]
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Post-Assessment survey




R E e

3%& &" '*’:.: 5 — ‘-"'
o

mma.uc_ca"







